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Factors Influencing

*Role modeling
*Support
Feedback
*Accessible
*Visible
*Encouraging
sCommunicates well
*Drive Enthusiasm

Organization
*Policy revisions
*Allocates resources
*Education
*Human/material support
*Time to read reports &
conduct research

Culture
*Valuing research
sIncorporating RU in
performance
appraisal
*Positive milieu

(Sandstrom et al. 2011)
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Benefits of EBP Mentoring

—
eIntrinsic benefits of teaching  *Insight into unit/organizational e Staff
*Development of: culture, unwritten rules, and retention: saves
*Professional colleagues politics money and
Self-Awareness *One-on-one nurturing staff resources
eInterpersonal relationships  *Professional and career sImprove
*Professional development  development patient
*Improved job performance Increased network contacts outcomes
through exposure to new *One-on-one communication *Build a larger
ideas without fear of repercussions pool of EBP
*Stimulation to question Increased self-confidence experts
practice *Development of problem-
*Improved political skills solving skills
*Organizational *More promotions, higher
recognition/reward salaries

*More satisfied with job &
career

(Funderburk 2008; Allen 2004; Nickle 2007) i
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